
CENTER FOR TEACHING AND LEARNING (CTL) 
SENIOR REFLECTIVE TEACHING SEMINAR 

Academic Year 2019-2020 

 
Seminar Leaders:  

 

Dr. Karen Huxtable-Jester    Dr. Paul F. Diehl 

Associate Director, CTL   Director, CTL 

Piper Professor and Senior Lecturer III   Ashbel Smith Professor of Political Science  

Email:  drkarenhj@utdallas.edu   Email:  pdiehl@utdallas.edu 

 
 

Fall Schedule: Tuesdays, 4:00 – 5:15 PM Spring Schedule: Tuesdays, 4:00 – 5:15 PM 

Room:  MC2.404     Room: MC2.404 

 

September 10    January 21 

September 17    January 28  

September 24    February 11 

October 1    February 25 

October 8    March 10 

October 15    April 30 (CTL Awards Reception) 
October 22     

October 29     

November 5 
November 12 

 

 

Seminar Format and Philosophy: 
 

“Chalk and Talk.”  “Stand and Deliver.”  “The Sage on the Stage.”  These are the traditional 

conceptions of university instructors in the public mind, but they no longer reflect the myriad of 

ways that instruction is conducted.  Active learning was a novel approach a few decades ago, but 

has now become standard practice in most university classrooms.  Similarly, course websites 
were once unusual, but now such sites are automatically created for every class at UTD (although 

they are frequently under or misused).  This seminar is dedicated to looking forward to newer 

approaches to teaching as well as new applications to traditional practices. 
 

The Senior Reflective Teaching Seminar is based on the philosophy that even award-winning 

instructors can improve their teaching through innovation and experimentation.  Senior faculty 
members are also in a unique position to influence the quality of instruction in their own units and 

across campus through modelling good practices, encouraging experimentation and innovation, 

and by systematic evaluation of colleagues’ instruction.  

 

Typical seminar sessions include providing information about innovative teaching approaches, 

time for interacting with colleagues, and dialogue about important pedagogical ideas and 
approaches.  We hope that the Senior Reflective Teaching Seminar will help to improve and 

enrich participant careers by expanding horizons, increasing awareness of the scholarship on 

teaching and learning, and providing some knowledge to experiment with new approaches and 
ideas in classrooms and beyond. 
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In the Senior Reflective Teaching Seminar, learning is an active process during which 

participants collaborate and learn from each other.  In this collegial learning environment, 

individuals have strong responsibilities to one another.  Our obligations as the seminar leaders 

include (a) being knowledgeable and current in the subject matter, (b) planning and providing 

rich experiences, (c) helping participants to assess their potential and identify areas of growth, 

and (d) assisting participants to meet both the course objectives and the personal learning goals 

you have identified.   

 
Participant obligations include (a) attending all sessions, (b) participating actively and positively, 

(c) expressing learning needs to us and (d) providing the leaders with feedback on the seminar. 

 

 

Senior Reflective Teaching Seminar Goals and Objectives  
 

When you have successfully completed this seminar, you will be better able to: 

 

1. Diversify instructional methods, activities, assignments, and assessments to create an 
optimal (e.g., equitable and inclusive) learning environment for students. 

2. Create and use technology and media innovations both for presenting course content and 

requiring their use by students. 
3. Assess your own teaching performance and identify needs, opportunities, and resources 

for improvement.  This can involve scholarship of teaching and learning as well as 

responding to student performance in real time to improve learning outcomes. 
4. Utilize the knowledge and skills necessary to give helpful feedback to colleagues on their 

teaching performance or “teacher artifacts” (materials or resources used in teaching, e.g., 

syllabi, exams, assignments, websites, etc.). 

5. Align curriculum, instruction, and assessment in existing courses and in planning new 

courses or units of instruction.  Identify how assessment data can be used to improve 

learning at the course level and program level. 

 

 

Materials and Resources: 
 

All materials will be provided by the seminar leaders on a weekly basis. 

 
Center for Teaching and Learning (CTL) 

 

CTL provides a range of services designed to help improve instruction on campus.  Everyone in 

this class will receive invitations to all workshops and events offered by CTL and you are 

encouraged to attend those that meet your interests and/or stimulate your curiosity. 

 

Major external speakers and workshops have been scheduled for the 2019-20 academic year: 

 

• 18 September 2019, “Managing Classroom Incivility” with Dr. Mary McNaughton-

Cassill, Professor of Psychology at the University of Texas-San Antonio as well as a 

member of the University of Texas System Academy of Distinguished Teachers. 

• 31 October 2019, “Why Students Resist Learning” with Dr. Anton Tolman, Professor of 

Behavioral Sciences, Utah Valley University. 

• 7 February 2020, 5
th
 annual Excellence in Teaching workshop “Models of Instruction for 

Introductory Level Courses.” 
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• 10 March 2020, “Taking College Teaching Seriously” with Dr. Gail Mellow, President 

Emeritus of LaGuardia Community College. 

• 31 March, 2020, “The Instruction Myth” with Dr. John Tagg, Professor Emeritus of 

English at Palomar College. 

 

 

Electronic Resources 

 

If you are a Facebook member, please like/follow our page 

(https://www.facebook.com/CTLUTD/) for periodic postings about instruction.   

 

Find us on Twitter @CTLUTD. 

 
We also recommend that you consider signing up for or following a series of other electronic 

resources on teaching: 

 

• Tomorrow’s Professor Listserv at https://tomprof.stanford.edu/.  The frequent and short 

excerpts from works on current “hot topics” in higher education are thought-provoking.  
This “desktop faculty development” resource will also help you to develop a sense of the 

“big picture” of the scholarship of teaching and learning at the college level.  The online 

archive offers a wealth of information at your fingertips.  To subscribe to the listserv, go 
to: https://mailman.stanford.edu/mailman/listinfo/tomorrows-professor  

 

• Faculty Focus and The Teaching Professor Blog. Sign up for a free newsletter at 

https://www.facultyfocus.com/.  Edited by Mary Bart and featuring a blog by Maryellen 

Weimer, Faculty Focus publishes articles on effective teaching strategies in higher 

education.   
 

• Journal on Excellence in College Teaching at http://celt.miamioh.edu/ject/ 

 

• There are also some discipline-specific resources, and you are encouraged to identify and 

join the academic organization within your discipline that focuses on teaching, such as: 

 

o American Historical Association at https://www.historians.org/teaching-and-

learning 

o National Business Education Association at https://www.nbea.org/ 

o Society for the Teaching of Psychology at http://teachpsych.org/ 

o Humanities Education and Research Association at http://www.h-e-r-a.org/ 

o National Science Teachers Association at http://www.nsta.org/ 

o American Society for Engineering Education at https://www.asee.org/ 

o American Political Science Association Teaching Resources at 
http://www.apsanet.org/programs/teaching 

o American Sociological Association at Teaching Resources 

http://www.asanet.org/teaching-learning/faculty 
o International Society for Technology in Education Standards for Computer 

Science Educators at https://www.iste.org (see also the professional learning 

networks on this site at including the Arts and Technology Network and Games 

and Simulations Network) 
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DATE TOPIC 

FALL  

September 10 

 

Introduction and Reception 

September 17 Soft Skills, Hard Skills, and Content - joined by Mary McNaugton-

Cassill (UT Academy of Distinguished Teachers) 

September 24 Exams and Alternative Assessment Strategies 

October 1 Group Projects and Team-Based Learning 

October 8 Capstone Experiences—Promoting Integration of Learning Across 

Courses – joined by Edward Harpham (Dean, Wildenthal Honors 

College) 

October 15 Including Ethics in the Curriculum 

October 22 Graduate Course Strategies and Innovations 

October 29 Active Learning Strategies, Interteaching, and Blended Learning 

November 5 Integrating High Impact Practices into Course Design 

November 12 Digital Analytics for Instructors  - joined by Courtney Brecheen (Senior 

Associate Dean, OUE) 

SPRING  

January 21 

 

Communication Across the Curriculum 

January 28 Research-Based Principles for Matching Technology to Pedagogy – 

joined by Darren Crone (Assistant Provost and eLearning Director) 

February 11 Participants’ Choice 

February 25 Evaluating Teaching Effectiveness 

March 10 Academic Leadership in Promoting Good Teaching, joined by Dr. Gail 

Mellow (President Emeritus, LaGuardia Community College) 

April 30 CTL Celebration of Teaching Excellence 
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Senior Reflective Teaching Seminar 2019-2020 Participants 
 

Monica Rankin mrankin@utdallas.edu A&H 

Christi Nielsen christi.nielsen@utdallas.edu  ATEC 

Elizabeth Boyd Elizabethboyd@utdallas.edu  ATEC 

Mick Choate mickey.choate@utdallas.edu CAREER 

CTR 

Oziel Rios oziel.rios@utdallas.edu ECS 

Tariq Ali tma051000@utdallas.edu ECS 

Sridhar Alagar sridhar@utdallas.edu ECS 

Tom Brunell tbrunell@utdallas.edu  EPPS 

Christina Thompson cmt120030@utdallas.edu HONORS 

Patricia Leek patricia.leek@utdallas.edu IS 

Charles Haseman Charles.Haseman@UTDallas.edu  JSOM 

Toyah Miller Toyah.miller@utdallas.edu  JSOM 

Mihaela Stefan mihaela@utdallas.edu  NSM 

Tae Hoon Kim genome@utdallas.edu  NSM 

Warren Goux wgoux@utdallas.edu NSM 

Bernine Khan bik140030@utdallas.edu  NSM 

   

 


